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Assignment 426 Teaching, learning and assessment in education and training  

Task E Evaluation  

Produce an evaluation that will: 

a) Review the effectiveness of own practice in planning, delivering and 

assessing inclusive teaching and learning taking account of the views of the 

learners and other. This may include observation report, peer and leaners 

feedback appraisal and self-evaluation of delivery (ref. 8.1) 

b) Identify area for improvement in own practice in planning, delivery and 

assessing inclusive teaching and learning (ref. 8.2) 

Introduction  

The author will review the effectiveness of own practice in planning, delivering 

and assessing inclusive teaching and learning. The author will take observation 

reports and the views of the learners into consideration.  

The effectiveness of practice 

There are many ways to help us think reflectively. Brookfield suggests that we 

can look at situation from our own viewpoint, from our learners’ viewpoint and 

from theoretical literature. He calls these the four critical lenses. (Brookfiled, 

1995) 

According to Kolb, people learn from their experiences. (Kolb, 1984). He 

explained a model of experiential learning where individuals experience a 

particular situation and they then reflect on what was happening at the time. 

This leads to more abstract conceptualisation deciding on what worked and what 

did not. Having thought it through an individual will then experiment next time. 
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A teacher goes through this process when planning, delivering and assessing 

their teaching.  

The Gibbs’ Reflective Cycle (below) (Gibbs, 1988) can also be used as an 

evaluation guide.  

                                                                                                                      

 

 

 

 

 

 

 

Figure 1 Gibbs’s Reflective Cycle 

 

The figure below represents the teaching and learning cycle  

 

Figure 2Teaching and Training cycle (htt41) 

The following analyses takes the above models of reflection as well as the 

teaching and training cycle into consideration.  
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Planning  

The author outlines her lessons on a comprehensive lesson plan. The scheme of 

work is clear and detailed. The set objectives must be SMART and 

differentiated.  

 All learners will be able to 

 Most learners will be able 

 Some (few) learners will be able to 

The author endeavours to plan lessons with a logical structure with a beginning, 

middle and an end. There should be an opening to the lesson, then key areas 

should be covered and a conclusion should follow at the end with a summary of 

main points.  

Delivery  

The author provides a stimulating learning environment and treats learners with 

respect. The learners remain engaged throughout. Learners are also encouraged 

to build working relationships with their peers. The teacher endeavours to 

create an atmosphere of mutual trust and respect. The author views teaching 

any subject as learning how to drive. A learner must trust the teacher and vice 

versa. If a learner fails the first driving test, s/he can blame the quality of 

teaching and the lack of teacher’s expertise. Alternatively, the learner can 

trust the process and persevere. The teacher must also trust the learner as it 

is the learner who is ‘driving the car.’ (and potentially crashing it)  

The teacher uses a variety of teaching methods-group work, snowballing, pair 

work, role play and individual work.  

The teacher uses accessible language and invites questions.  The teacher uses a 

variety of differentiate resources such as post it notes, laminated cards, 
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graphic organisers and IWB. ICT is embedded thorough the use of IWB and 

PowerPoint. Most of author’s lessons are ESOL so the learners generate a lot of 

language. If the author is delivering classes which are not literacy or ESOL 

focused, the learners are asked to read out the Aims & Objectives for the 

purposes of embedding literacy. It is important to display the Aims and 

Objectives so that the learners can track their progress.  

Assessment  

The author employs a variety of tools to ensure and check learners’ progress, 

such as question and answer, developmental feedback, observation, peer 

explaining as well as peer and self-assessment. Differentiated teaching and 

assessment methods, as well as learners’ objectives are recorded in individual 

lesson plans which are evaluated. The teacher also completes ILP and SMART 

targets for each learner which enables progress monitoring. 

Areas for improvement  

Observation reports, self-reflection and learner feedback highlighted areas of 

improvement for teaching and learning as follows: the need for more effective 

summarising of learning to help learners understand what they will be moving 

onto. Management of learning may be hindered by poor time management of 

activities or unclear explanations of the task. The teacher needs to make better 

use of practical activities to promote learning rather than organising a varied 

range of activities. The teacher also needs to try and link the content of the 

lesson to the learners’ previous leaning in order to activate their schemata.  

PowerPoint presentations must be made more accessible with a larger font. The 

teacher also needs to be more mindful of remembering to praise the learners. 

This slightly distant attitude is due to the teacher’s nervousness so the teacher 

needs to work on her self-confidence.   
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Conclusion  

One of the characteristics of professional behaviour is adhering to a set of 

values and views about how to practise. The main source of code of practice is 

the set of LLUK standards. (LLUK, n.d.) Professionals continually seek more 

knowledge about how to improve their practice. Teachers do not only teach but 

also constantly learn about their own teaching. A reflection enables teachers to 

have a more developed view about what they do than before they began to think 

reflectively and be informed by other positions. A reflection is an important 

part of making judgements about own professional practice. Being a professional 

means being committed to achieving high standards in own practice.  
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