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Assignment 417 Inclusive practise  

Task C Reflective Account  

Provide a reflective account in which you: 

 Review the effectiveness of your own inclusive practise  

 Identify your strengths and areas for improvement  

 Analyse ways to promote inclusion, equality and value diversity  

Produce a plan which identifies opportunities to improve your own inclusive 

practice  

Introduction  

This reflective account reviews the effectiveness of the author’s own inclusive 

practise and identifies particular strengths and areas for improvement. It then 

goes onto analyse ways to promote inclusion, equality and value diversity. The 

account then concludes with a plan to improve author’s inclusive practice.  

Effectiveness of own inclusive practise and particular 

strengths and areas for improvement  

The author will reflect on her observation reports. The author promotes an 

atmosphere of mutual trust and respect with the aim of making the learners 

feel comfortable in their environment. The lessons begin with the teacher 

displaying the Aims & Objectives on the IWB and inviting the learners to read 

them out aloud for the purposes of embedding literacy.  This ensures that the 

learners are ready to begin the lesson. This also allows the learners to come 

together and be focused on what they will be doing and why. The learning 

outcomes remain displayed on the board throughout the lesson and the teacher 

relates back to them in the session. The teacher employs a variety of well-
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planned and engaging activities which include a discussion, problem solving tasks, 

and video or self-reflection tasks. The teacher aims to immediately capture the 

learners’ attention. The teacher promotes E&D through inviting the learners to 

explore the different values they place on people and their skills, age and 

characteristics. The learners benefit from differentiated assessment methods. 

The teacher ensures that the weaker learners benefit from flexible grouping 

and from being prompted, supported and encouraged to ensure their learning is 

maximised. The stronger learners are also stretched and challenged through the 

use of extension activities. The teacher accommodates various learning styles 

through displaying the information in a variety of audio-visual formats. During 

one lesson, the learners reflected upon the way ‘class’ operates and how other 

cultures are not represented. The learners concluded the lesson by stating that 

if we were truly diverse we would not just pick a few cultures to represent. The 

learners concluded that their traveller and Gypsy learners should also be 

represented in positive ways in the teaching and learning materials.  

In order to make her lessons more inclusive, the author needs to improve her 

PowerPoint presentations and ensure that the font is large enough and the text 

is accessible. The author also needs to improve her proficiency is using the IWB 

software. The author has to improve in the use of both the Active Inspire and 

Smart software as different colleges use a different IWB brand and 

subsequently a different software. The author also needs to work on her time 

management, clear explanation of the tasks and reducing her talking time.  

 

Ways to promote inclusion, equality and value diversity 

According to Dr Christine Rose, an E&D consultant who has carried out 

published research on behalf of the Equality and Human Rights Commission on 
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meeting public sector equality duties, E&D can be embedded within the 

curriculum in the following ways:  

 Celebratory 

 Holistic 

 Anti-discriminatory 

 Inclusive  

 Responsive (Rose, n.d.) 

Some of the ways to promote inclusion, equality and value diversity which were 

not already discussed in the previous assignments will be discussed below. The 

ways will also take Dr Chritine Rose’s model of embedding E&D into 

consideration. Tutors have to celebrate the contribution of people of different 

races, sexual orientation, religion, disability, gender and age. Teaching and 

learning material should promote E&D and include positive images of minority 

groups of learners. This is a celebratory way of embedding E&D. By challenging 

inappropriate behaviour and discrimination, a teacher can apply the holistic way 

of embedding E&D. Anti-discriminatory way is self-explanatory. A teacher must 

not discriminate against learners in any ways. A teacher should set 

differentiated learning objectives for all/some/a few learners.  

Learning can be checked through differentiated assessment methods, i.e.: 

developmental feedback or observation, for example. Inclusive way means 

checking whether the learners are able to work at teacher’s pace or if there 

are any learners who are unable to cope. Learners should be given appropriate 

support and the teacher should liaise with other professionals to ensure this. 

Being responsive means offering individualised choices in the lessons, such as:  

 Different tasks 

 Different resources 
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 Different assessment  

Plan  

The author will aim to promote inclusion, equality and value diversity by  

 Utilising the Equality and Diversity calendar 

 Utilising Strategies relating to the learning pyramid (illustrated below) 

which allow for differentiation. This means that the author will employ a 

greater variety of teaching methods and improve her inclusive assessment 

methods to assess the learners’ learning.  

 The author will also improve her multisensory approaches to teaching and 

learning. According to Lee, these approaches are the most effective 

strategies that can be used to promote inclusion for learners with dyslexia. 

(Lee, 2002).  
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Figure 1. The Learning Pyramid illustrating the retention rates for information 

after two weeks of instruction given certain instructional practices 

http://learn.eastonsd.org/mod/page/view.php?id=8568 (htt) 

Conclusion 
This reflective account reviewed the effectiveness of the author’s own inclusive 

practise and identified particular strengths and areas for improvement. It also 

analysed in greater detail the ways to promote inclusion, equality and value 

diversity. The account then concluded with a plan to improve author’s inclusive 

practice taking the learning pyramid into consideration.  
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